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FORWARD THINKING
SHAPING COMMUNITIES

The Planning Institute of British Columbia
(PIBC) recognizes, acknowledges, and
appreciates that we are able to live, work, and
learn on the traditional territories of the First
Nations and Indigenous peoples of BC and
Yukon. Acknowledging the principles of truth
and reconciliation, we recognize and respect
the history, languages, and cultures of the
First Nations, Metis, Inuit, and all Indigenous
peoples of Canada whose presence
continues to enrich our lives and our country.
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PRESIDENT’S
MESSAGE

Happy New Year!

e are already well into early 2023 as this issue of
Planning West hits your mailbox or screen. A new year
always brings me a sense of optimism — and this one

especially so as we finally start our first year following
the end of most of the major disruptions from the
COVID-19 pandemic. It is still with us and having impacts, however
we are, in many ways, now adapting to managing it as part of our
new daily life.

Following time to relax, recharge, and reconnect with family and
friends over the holidays, the Board returned to Victoria in January
and set to renewing and advancing a key strategic goal, started in
2020 (and limited by the onset of the pandemic later that year), of
connecting regularly and formally with Government of BC ministries
and senior officials. The aim of these efforts is to raise the profile of
the Institute and planning profession while strengthening relation-
ships and ongoing engagement with the Government of BC. Meetings
included one with officials from the new Ministry of Housing, as
well as one with the Ministry of Municipal Affairs. Additionally, key
staff from the Province’s Planning and Land Use Branch attended
our Board meeting, providing an update presentation along with an
opportunity for dialogue with PIBC. We look forward to continuing
to stay engaged, being in a position to provide input and expertise
into Provincial work and initiatives, and to provide an avenue for
government outreach and engagement with professional planners, as
the Government of BC works to address the critical issues of housing
and planning sustainable, liveable, resilient communities.

Additionally, late last year the Board travelled to Nanaimo for a
regular meeting for the first time in many years. We were able to meet
on the campus of Vancouver Island University (VIU) and connect
with the Master of Community Planning program at with an update
from program head, Dr. Pam Shaw RPP, FCIP. While in Nanaimo,
we also enjoyed an evening social and networking event organized by
VIU planning students — an event also attended by other local pro-
fessional members as well. It is exciting to see four successful accred-
ited university planning programs across BC and Yukon supporting
amazing, diverse students on their path to becoming future Registered
Professional Planners. The opportunities for a career in our profession
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are among the strongest that they have ever been and
the need for quality planning education continues to
be met by our accredited programs, including VIU.
Our thanks are extended to the VIU program and
students for welcoming us and hosting us in Nanaimo!

With the holiday season and the turn of the new
year, we at PIBC were pleased to once again thank
and acknowledge the many member volunteers who
contributed to the Institute and the profession in so
many ways over the past year. I particularly want to
take this opportunity to thank outgoing Planning
West Editor Maria Stanborough RPE, MCIP, for
volunteering her valuable time and editorial expertise
over the past several years, while also extending a warm
welcome to our new Editor, Kristin Agnello RPP,
MCIP, who takes over starting with this first issue of
2023. Thank you both.

2023 will continue to offer many opportunities for
volunteering with PIBC committees, local chapters,
and other activities and initiatives, as well as the con-
tinuing opportunity to serve as a mentor or sponsor
for an emerging professional planner. Thanks again
to all of you who volunteered in 2022. I encourage all
members, whether a Certified, Candidate or Student
member, to explore meaningful ways to engage and
contribute in the coming year and beyond.

And speaking of opportunities to get involved, as
we look ahead to the end of the current PIBC Board
term later this year, the Governance & Nominating
Committee members (and myself as Chair) may be
reaching out to some of you regarding opportunities
to join the Board for the next term. The nomination
process is underway, and I encourage you to consider
nomination for election, or forwarding the suggestion
of another member for consideration. Although its a
significant volunteer commitment, I can attest that the
rewards and satisfaction are worth the time and effort!

Lastly, as we look ahead to the late spring of 2023,
don’t miss the opportunity to reconnect with col-
leagues, learn and develop professionally, network and
meet new colleagues (and also have a bit of fun) at our
next PIBC Annual Conference — It Takes a Village —
taking place May 30 — June 2, 2023, in Sun Peaks,
BC, in the beautiful BC interior. With several days of
keynote speakers, conference sessions, presentations,
workshops, learning tours, networking events and
social activities, it will again prove to be the top annual
event for planners in BC and Yukon. Save the date,
register early, and I look forward to seeing you there!

David Block rrp, mcIP
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Homelessness for women, girls and gender diverse people is a national crisis and the Women’s National Housing
& Homelessness Network (WNHHN) is calling for immediate political action. Image courtesy of WNHHN.

What's Trending?

by Cindy Cheung PIBC Communications & Marketing Specialist

When we think about World Town Planning Day and the planning profession as a whole, housing and the constant
evolution of a city or town as our home is a huge part of what planning is — to create safe, secure and thriving
communities for all. When the ability to do this is threatened, people and organizations around the world must
work together on solutions now so that we can continue to plan for a better future. Here are two organizations
trying to make a difference immediately; one to bring an invisible homelessness problem into the spotlight across
Canada, and one to convert scientific knowledge into collaborative actions worldwide that can save the one place
we all ultimately call home — planet Earth.

Stay Updated Keep up-to-date regularly with current Institute & local planning news, events and job opportunities with
with PIBCe-News! PIBC e-Newsl! The Institute's electronic newsletter is emailed to members every other Wednesday. Haven't seen
your PIBC e-News? Check your spam/junk email folder and be sure to add enews@pibc.bc.ca to your contacts.
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Women’s National Housing and Homelessness Network
https://womenshomelessness.ca/

The Women’s National Housing and Homelessness Network shares vital research and
calls on the Canadian government to help end an urgent national human rights crisis
— homelessness and housing insecurity for women, girls, and gender-diverse peoples.
Even before the pandemic, housing insecurity — specifically for these groups — was an
invisible but extremely profound problem across many systems and services. The past
two years have only accelerated this crisis and the Network is calling on all levels of
government to act now to provide safe, affordable, and adequate housing to those who
remain hidden in the demographics.

Read the Research

Read the Pan-Canadian Women’s Housing & Homelessness Survey Report, the
largest national gender-specific survey on housing need and homelessness in Canada
to date. Completed by 500 women and gender-diverse people, this report highlights
10 key challenges that illustrate why and how homelessness is gendered and offers
21 recommendations for change. Read this report and access more resources at

hetps://womenshomelessness.ca/research-resources/.

Human Right Claims

On June 14, 2022, along with the National Indigenous Feminist Housing Working
Group, the Network submitted two Human Rights Claims to Canada’s Federal
Housing Advocate.

Watch the YouTube video to learn more about these submissions and how you
can also take action: https://womenshomelessness.calhumanrightsclaims/

United Nations Climate Change - Blog
@UNFCCC
UNCC Blog https://unfccc.int/blog/nature-for-climate

In December 2022, the 15th United Nations Biodiversity Conference of the Parties,
often referred to as COP15, took place in Montreal, Quebec. A variety of COPs have
taken place over the decades, covering a huge spectrum of topics focused on gathering
the world’s largest and most influential nations to set targets and sign agreements to
mitigate climate change and address biodiversity, desertification, and pollution.

If you feel lost in the barrage of information or are looking for shortcuts to the latest
climate change resources, visit the UN Climate Change blog (https://unfccc.int/blog/
nature-for-climate) to get a better understanding of various COP conferences and their

objectives. For example, the key goals for COP15 were to ensure governments signed

off on targets under the convention’s three aims: conservation, sustainable use, and
sharing the benefits of genetic resources.

Useful Resources

— The UN Climate Change Resources page https://unfccc.int/resources offers a list
of 350 frameworks, documents, and tools for reference and use. Type a topic in the
top SEARCH bar to help you narrow your search.

— A copy of the post-2020 global biodiversity framework, which includes 20+ targets
focused on biodiversity, is available at https://unfccc.int/blog/nature-for-climate.

Planning West Call for Submissions

Summer 2023 Issue:
2023 PIBC Annual Conference
Deadline for submissions: Jun 15, 2023

Spring 2023 Issue:
The Water Issue
Deadline for submissions: Mar 15, 2023

Articles should be 1000-1200 words in length in an unformatted MS Word document. Please note: not
all articles may be accommodated based on editorial decisions and the number of submissions received.
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Memberin Focus

Michelle Kam rep, mciP

Grants and Special Projects Manager,
City of Kelowna

In this issue, we connected with Michelle
Kam, former PIBC Okanagan Interior
Chapter Chair and active PIBC volunteer
and mentor. Having spent over twenty
years with the City of Kelowna in different
roles that ultimately led her to pursue a
career and certification as a Registered
Professional Planner (RPP), Michelle shares
with us the valuable skills she now brings
to her current role, which sits outside of
the usual planner’s career box. She also
shares the importance of meaningful
mentorship and how she’ll continue her
“unlearning” as a result of completing

the Indigenous Canada program at the
University of Alberta.

How did you get your start in the
planning profession? Was there
someone or something in particular
that inspired you?

My career into planning wasn’t a
straight line. After completing my degree
in Geography at the University of British
Columbia (UBC), I began working at
the City of Kelowna in the Environment
Department and undertook work on water-
shed protection, environmental education,
and a pesticide bylaw. From there, I moved
into the Policy & Planning team, where


https://womenshomelessness.ca/
https://womenshomelessness.ca/research-resources/
https://womenshomelessness.ca/humanrightsclaims/
https://unfccc.int/blog/nature-for-climate
https://unfccc.int/blog/nature-for-climate
https://unfccc.int/blog/nature-for-climate
https://unfccc.int/resources
https://unfccc.int/blog/nature-for-climate

I focused on climate change, housing,

and equity. It was at this mid-point of my
career that I began the journey to becom-
ing certified as a Registered Professional
Planner (RPP). I was inspired to become a
part of the process for developing solu-
tions to complex issues and, through the
RPP process, I was able to gain additional
professional skills and knowledge to further
support this work.

You've been at the City of Kelowna for
over 25 years. You recently moved out
of the Policy & Planning team and into
the role of Grants & Special Projects
Manager. How has being a Registered
Professional Planner helped you in

this role?

As the Grants & Special Projects
Manager, I am no longer in a traditional
planner position. My role is to strategi-
cally identify, pursue, and manage grant
opportunities from senior government and
other organizations. A key takeaway is that
the skills and knowledge developed as a
professional planner bring high value when
applied to this new role. For example,
aligning priorities, fostering relationships,
planning strategically, and securing invest-
ments are all the skills of a planner that I
also apply in my current role. Grants are
often for, or require knowledge of, complex
planning challenges and opportunities such
as climate change and adaptation, housing,
support for people sheltering outdoors, and
diversity, equity, and inclusion. Using a
planning lens has helped to strengthen the
work I am doing as Grants Manager.

You recently completed the Indigenous
Canada program at the University of
Alberta. What do you feel was the

top take-away from the program for
planners and the planning profession?

Growing up, like many going through
Canada’s school system, I learned Canada’s
history through a colonial lens. The
Indigenous Canada program allowed me to
unlearn and relearn Canada’s history from
an Indigenous perspective. The course
highlights the history of Indigenous-settler
relationships, the fur trade, treaties, and

Residential Schools, as well as gender iden-
tity and Indigenous women’s experiences.
The top take-away for me is that, as a
planner, it is my responsibility to continue
committing to lifelong learning, relearning,
and skill development, including gaining
knowledge of the perspectives and histories
of other cultures.

You are a long-time volunteer with
PIBC - thank you! Thinking about
mentorship, what's one tip you have
for other mentors and for candidate
members or mentees?

I have thoroughly enjoyed giving back
to the planning profession through leading
committees and events, writing articles,
and mentoring. [ have had the pleasure of
mentoring Emily Johnson, an insightful
Candidate member on Vancouver Island.
Through the mentorship process, we have
spent the last few years meeting to discuss
key planning issues and ethics, as well as
supporting her career path.

The mentorship process is rewarding
and inspiring for me as a mentor, as it pro-
vides an opportunity to see complex plan-
ning issues through the lens of a planner
who recently completed their education
and is earlier in their career.

One tip I have for mentors is to build
a strong relationship with your mentee
by dedicating the time to support their
development. Mentoring is more than just
ticking the mentorship box for the purpose
of a candidate becoming certified, it is
extremely beneficial to take the time to
truly support your mentee who is navi-
gating an exciting yet complex world of
planning and career development.

The PIBC Annual Conference is coming
back to the Okanagan Interior Chapter
region in 2023 at Sun Peaks. What are

you most looking forward to?

The 2023 annual conference theme is
“It Takes a Village.” T am looking forward
to connecting with both experienced
and new planners to talk about how they
are navigating the complex challenges
facing communities and how we can do it
together — as it truly takes a village!

The years of the pandemic brought

on many challenges and changes.
Thinking about personal wellness,
what's something nice you've done for
yourself lately?

The pandemic caused many to pivot
from connecting with people indoors to
taking time to connect outdoors. Living in
Kelowna, I enjoy many of the amazing out-
door experiences the Okanagan has to offer
— from hiking different trails with my dog,
biking to work along the Okanagan Rail
Trail, and walking along the lake’s water-
front. I also enjoy spending time with my
family and friends and supporting local,
including trying new places in Kelowna’s
Brewery District! m
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WORLD TOWN PLANNING DAY GALA

LOOKING AHEAD, LOOKING BACK

/ Kristin Agnello rep, mciP Planning West Editor

On November 5%, 2022, Planners from
across BC and the Yukon gathered in
Vancouver on the traditional territories
of the x*mabk“oyom (Musqueam),
Skwxwt7mesh (Squamish), and
solilwatat (Tsleil-Waututh) Nations to
celebrate World Town Planning Day.
World Town Planning Day was first
celebrated in 1949 as a way to increase
public and professional awareness of urban
planning. Now observed in more than
30 nations, World Town Planning Day is
a day to acknowledge and celebrate the
enormous contributions of urban planning
to the development of livable, beautiful,
and sustainable communities. But it is also
a day to reflect on the relationships, and
responsibilities that accompany the privi-
lege of contributing to the design and man-
agement of sustainable human settlements.
The planning landscape is changing at
an unprecedented speed. Planners today
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address not only land use, but tackle
challenges relating to climate change,
reconciliation, public health and well-
being, equity, and resource scarcity. As
PIBC welcomed 71 new full members and
one honourary member, I couldn’t help
but reflect on the trust placed in us as a
profession by the communities we serve. In
recognition of World Town Planning Day,
I would like to share a few reflections on
the importance and future of planning in
our communities.

Reconciliation

While listening to the territorial
acknowledgement at the World Town
Planning Day gala, I reflected on how
much of our perception of place is
rooted in a colonial understanding of
land governance, ownership, and power.
Canadian Institute of Planners President
Dan Huang echoed my thoughts as he

took to the stage and reminded us of the
importance of working in solidarity to
advance progress toward reconciliation
with Indigenous communities.
Indigenous peoples have always held
the inherent right to self-govern; however,
Indigenous planning power was histori-
cally taken away from communities and
placed in colonial hands. It is clear today
that this imbalance of power — in terms of
self-determination and self-governance —
has had wide-reaching impacts, affecting
every aspect of community life. As planners
begin to reflect on our professional and
colonial history and work toward imple-
menting the Truth and Reconciliation
Commission of Canada’s Calls to Action
(2015), we recognize that our normative
practices may no longer be good enough
to support our collective well-being.
There is a pressing need to change plan-
ning practices and processes to recognize
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Indigenous rights, including redesigning
policies, programs, and legislation to
bring the principles of the United Nations
Declaration on the Rights of Indigenous
Peoples into action.

In the spirit of learning that is at the
heart of World Town Planning Day, I
would encourage all planners to engage
with the PIBC Planning Practice and
Reconciliation Committee (Planning
Institute of British Columbia, 2022b). I
would also urge everyone to take advantage
of the webinars and resources provided
by CIP (Canadian Institute of Planners,
2019) and PIBC to increase awareness of
the historic harms that have resulted from
colonialist planning practices and to engage
with and support Indigenous communities
in determining their own future.

The Planning Practice and
Reconciliation Committee’s Summer 2022
Planning West article, “Reflections on the

Past & How We Move Forward” is now
available to read online.

Climate Change

As generally happens when a mixed
group of people gather at a shared table,
the conversation quickly turned to the
weather; in particular, an unseasonably
warm autumn halted by the sudden
appearance of snow. Climate change is
one of the most pressing issues facing our
profession today and, while the majority of
planners are aware that planning is essential
for addressing its causes and minimizing
its effects, many of us find it difficult to
incorporate climate-driven solutions into
our daily practice.

In 2016, PIBC established the Climate
Action Task Force (CATF) to “champion
action on climate policy, help members
understand how to take climate change
into account in their planning activities

and collaborate with and advocate for
progressive policy solutions by senior
levels of government” (Canadian Institute
of Planners, 2018; Planning Institute of
British Columbia, 2022a). As a result of
this work, PIBC will soon be releasing a
new climate action policy.

Planning West is now collaborating
with PIBC’s Climate Action Task Force to
include a regular feature highlighting the
great climate action work going on across
BC and the Yukon. With a focus on action-
able solutions to climate challenges, the
intent of this feature is to raise awareness
of innovative practices, share knowledge
and resources, and support one another in
practice. The Climate Action Task force
welcomes submissions from PIBC mem-
bers for topics or content to include in
these brief Climate Action Spotlights.

Have a look at this issue’s climate
feature on page 16.
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MEMBERS AND GUESTS CELEBRATING
AT THE 2022 WORLD TOWN PLANNING
DAY GALA ON NOVEMBER 5, 2022.
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Partnerships

Planning could not exist without the
commitment, partnerships, and collab-
orations of our members and those in
allied professions. At the World Town
Planning Day gala, PIBC recognized ten
outstanding members who are celebrating
25+ years of certified membership. Their
decades-long commitment to community
building is a testament to the dedication of
our colleagues.

This year, PIBC also welcomed Franc
D’Ambrosio, Principal Architect of
D’Ambrosio architecture + urbanism
(DAUstudio) as an honourary PIBC
member. Franc spoke about the co-depend-
ence between the public and private realms
and about uncovering the unique potential
of a site based on its spatial, ecological,
and historic context. He reminded us of
the importance of collaboration with our

10 PLANNING WEST WINTER 2023
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“sister professions” to ensure an integrated

and comprehensive approach to planning
healthy, equitable, inclusive, and sustaina-
ble communities.

As professionals concerned with the
shaping of the built, natural, and social
environment, planners often come to the
profession from diverse backgrounds,
including architecture, urban design,
landscape architecture, geography, envi-
ronmental studies, or social science. By
leveraging the unique skills of our planning
colleagues, and our colleagues in allied
professions, we can produce more sustain-
able, beautiful, and inclusive urban forms
that benefit the development of healthy,
equitable, and prosperous communities.

Closing thoughts
As we gather in the wake of COVID-

19, we are reminded of the importance of

communities — for health, safety, pros-
perity, equity, and sustainability. World
Town Planning Day provides an excellent
opportunity to reconsider our profession,
its ideals, its limitations, and its impacts
in relation to the communities we serve.
Please join me in congratulating PIBC’s
71 new members, 10 senior members, and
one honourary member.

Happy World Town Planning Day.

Canadian Institute of Planners. (2018).
Policy on Climate Change Planning.
https://www.cip-icu.ca/getattachment/
Topics-in-Planning/Climate-Change/policy-
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Indigenous-Planning/policy-indigenous-en-
interactive.pdf.aspx

Planning Institute of British Columbia.
(2022a). Climate Action Task Force. https:/
www.pibc.bc.ca/climate-action-task-force-0

Planning Institute of British Columbia.
(2022b). Planning Practice and
Reconciliation Committee. https://www.
pibc.bc.ca/committees/pprc

Truth and Reconciliation Commission of
Canada. (2015). Truth and Reconciliation
Commission of Canada: Calls to Action.
https://www?2.gov.bc.ca/assets/gov/british-
columbians-our-governments/indigenous-
people/aboriginal-peoples-documents/
calls_to_action english2.pdf

climate-eng-FINAL.pdf.aspx

Canadian Institute of Planners. (2019).
Policy on Planning Practice and
Reconciliation. https://www.cip-icu.
ca/getattachment/Topics-in-Planning/

Kristin Agnello, RPP, MCIP is the Editor of
Planning West Magazine. Kristin is a Vanier
Scholar and planning practitioner working
on issues of equity, inclusion, and social
justice in urban planning and design.

PLANNING WEST WINTER 2023 11


https://www.pibc.bc.ca/annual-conference
https://www.pibc.bc.ca/annual-conference
https://www.pibc.bc.ca/climate-action-task-force
https://www.pibc.bc.ca/climate-action-task-force
https://www.pibc.bc.ca/committees/pprc
https://www.pibc.bc.ca/committees/pprc
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/calls_to_action_english2.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/calls_to_action_english2.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/calls_to_action_english2.pdf
https://www2.gov.bc.ca/assets/gov/british-columbians-our-governments/indigenous-people/aboriginal-peoples-documents/calls_to_action_english2.pdf
https://www.cip-icu.ca/getattachment/Topics-in-Planning/Climate-Change/policy-climate-eng-FINAL.pdf.aspx
https://www.cip-icu.ca/getattachment/Topics-in-Planning/Climate-Change/policy-climate-eng-FINAL.pdf.aspx
https://www.cip-icu.ca/getattachment/Topics-in-Planning/Climate-Change/policy-climate-eng-FINAL.pdf.aspx
https://www.pibc.bc.ca/annual-conference
https://www.pibc.bc.ca/annual-conference

SAVE THE
DATES AND
JOIN US!
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MAY 30
TOJUNE 2

PIBC 2023
ANNUAL
CONFERENCE

Save the dates and plan to join us
in the stunning interior mountain
resort village of Sun Peaks!

The theme for this year’s annual conference - It Takes a Village —
is influenced by its location in this picturesque mountain community
and the collaborative and community-oriented nature of planning.

Plan to join us for the planning event of the year! We will hear from

a range of planners on how their planning work is embracing the village
concept aspects of planning as we reconnect, network, learn and expand
our professional knowledge and skills.

THANK YOU TO OUR CONFERENCE SPONSORS

BARRISTERS & SOLICITORS

YOUNGANDERSON \\\I)

PREMIER TITLE PARTNER PLATINUM PARTNER

itTAKES
aVILLAGE

PROGRAM HIGHLIGHTS

* Engaging Keynote Speakers
& Special Guests

e Diverse Conference Sessions,
Presentations & Workshops

* Mobile Workshops & Tours

e Social & Networking Events
and More!

REGISTRATION OPENS SOON

Early registration and member
discounts will apply. Exciting pre-
conference events start on May 30.

CARVELLO
Law

BRONZE PARTNER

STAY CONNECTED o 9 m VISIT WWW.PIBC.BC.CA/ANNUAL-CONFERENCE | FOLLOW US AT #PIBC2023 FOR THE LATEST UPDATES


http://www.pibc.bc.ca/annual-conference

FOXINTHE HENHOUSE

/ Franc D'Ambrosio, 2022 PIBC Honourary Member

I'd like to thank the members and board of directors of the Planning
Institute of British Columbia for inducting me as an honourary member of
your organization. I also want to especially thank my nominators and those
who kindly and generously endorsed the nomination. I am grateful and
humbled by this recognition and consider this honour as a side benefit of the
enormous satisfaction I get from working with all of you in what I believe to
be solution-oriented and optimistic, allied professions.

Some might think that granting honourary membership to an architect
is like letting a fox into the henhouse, but I don't see it that way. Urban
planning and architecture converge through urban design and these inter-
connected disciplines — along with landscape architecture, transportation
planning, civil engineering and other allied professions — collaboratively
produce the aesthetic, functional, and experiential qualities of our urban,
suburban, and exurban settlements. It is both a privilege and a responsibility
to be working in a field where one can contribute to the accommodation
of growing populations and to the adaptation of our regions and cities to
societal, cultural, and ecological change.

Architecture, urban design and urban planning are sister professions that
have evolved from a common origin. They are services to the public and
share the important role of locating and forming urban infrastructure, as well
as the calibration of its impact on human settlement. Because of our chosen
professional practice, we have the privilege of being instrumental in build-
ing cities, while serving as stewards of the built environment. The research
conducted, concepts developed, and directives recommended are influential
to the form and spatial conditions that impact people every day and through-
out their lives. This responsibility is not to be taken unconscientiously. It
must be seen as an opportunity to thoughtfully contribute to the equitability,
resilience, and livability of our regions and cities for all citizens.

I sincerely hope that, as the pressures of population growth, migration,
and the consequent urbanization continue and increase, members of our
professions will continue to rise to the challenge and guide pertinent public
and private agencies to carefully and conscientiously make our cities and
regions equitable, functional, ecologically-integrated, and beautiful settings
for urban life.

Franc D'Ambrosio, Architect AIBC, FRAIC, LAI, LEED AP is the Founding
Principal Architect of D'Ambrosio architecture + urbanism (DAUstudio), a
trans-disciplinary architecture, research, planning and urban design practice
based in Victoria, BC. In recognition of his decades-long contribution to
community building in the province, Franc was named an honourary member
of PIBC at the 2022 Word Town Planning Day Gala.

Architecture, urban design and urban
planning are sister professions that
have evolved from a common origin.
They are services to the public and
share the important role of locating
and forming urban infrastructure, as
well as the calibration of its impact on
human settlement.

Franc accepting his PIBC Honourary Membership
at the Institute's WTPD Gala in November 2022
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TOP 5 MISTAKES MEMBERS ARE STILL
MAKING WITH CPL REPORTING

/ Claire Negrin Rrp, MCIP Member of PIBC's Professional Standards & Certification Committee

In the Summer 2021 issue of
Planning West, we brought you the
article: “Top 10 Mistakes Members
make with CPL Reporting.” The
article provided a list of common
errors that were noted by the PIBC
Professional Standards & Certification
Committee (“the Committee”) during
their 2019 Continuous Professional
Learning (CPL) review.

The annual CPL review is conducted
as a random audit of the previous year’s
CPL reports, reviewing 5% of reporting
members’ reports. Since the publication
of the previous article, the Committee
has reviewed two additional years of CPL
reports and are happy to report that the
number of errors is declining. The “Top
10’ mistakes have now been whittled down

to the “Top 5!

For the past two
reporting years,

the five most common
issues identified by the
Committee have been:

5

Vague descriptions of learning
activities (previously #6 & #5)

This includes omitting descriptions of
third-party activities and incomplete
descriptions of reading materials.
Remember, the more information you
provide with your CPL report, the less
information the Committee may request if
your report is reviewed.
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4

Over-reporting LUs based on
recommended maximums within the
CPL Guide (previously #8)

Remember that many activities are eligible
for CPLs, but there are maximum Learning
Units (LUs) permitted for some items.
Please review the CPL System Guide for

these maximums.

Organized & Structured

* Leading a guided tour, field study or

mobile workshop

0 Where duration is less than
3 hours: 2.0 LUs

o Where duration is at least 3 hours but
less than 6 hours: 3.5 LUs

o Where duration is at least 6 hours
or more: 5.0 LUs

Volunteering as a formal mentor or

sponsor for a Candidate member going
through the membership certification
process: 1.0 LU for each contact hour
with Candidate member protégé to a
maximum of 4.0 LUs per year

Independent & Self-Directed

* Volunteer participation on relevant
boards, committees, task forces or
other professional, civic/community
volunteerism (outside regular work
duties) for one year
o With less than 5 hours of total meet-
ings/work per year: 2.0 LUs

o With between 5 and 20 hours of
meetings/work per year: 3.5 LUs

o With more than 20 hours of meet-
ings/work per year: 5.0 LUs

3

Reporting conference activitiesas a
singular line item (previously #2)

A conference with multiple sessions
must be entered as separate items for
each session. However, please note
that a single course that spans multiple
days can be entered as a single item in

your CPL report.

2

Incorrectly registering & reporting
PIBC webinars (NEW)

In the case of PIBC-organized webinars
and learning activities where registration
records were available, several members
reported learning units for attending
webinars for which they were not
registered. Through requests for more
information, it was discovered that
there was some misunderstanding of
Single Member vs. Group registration in
relation to eligibility for CPL reporting
for PIBC webinars. These members
were informed that:

“If multiple staff members intend to
report a PIBC webinar for CPLs, the
group registration must be selected
and the organization name shared in
registration. While there is no problem
with watching sessions as a group —
such a venue offers a great opportunity
for discussion and continued learning
— multiple members may only report
CPL units where group registration is
available and selected. Where group
registration is not available, normally
only the official registrant may report
the CPL. For webinars where registrants
select individual registration, only the
member registered may report the
learning activity. This helps ensure the
integrity of the CPL program and that
the Institute has accurate records for
future CPL reviews.”



Not keeping any proof of registration CPL REPORT REVIEW

or attendance (NEW) The following table provides a summary of the CPL reviews from the past three years.
Should your CPL report be reviewed, . : 3

proof of attendance and any materials Total CPL Reviews Reports with Re.ports with Report.s that
with descriptions of the event may Cond}lcted (5% of No Issues Minor Errors Required
be requested by the reviewer to aid reporting members) Follow-Up
in their review. 2019 55 34 3 18
From the CPL System Guide: Members 2020 55 32 2 21
must keep accurate records and supporting 2021 70 50 14 G

documentation or information of their

rgpoﬁm’ activities on /Mm{fgr at least the *The increase in the number of reports reviewed between 2020 and 2021 is due to the fact that, as of 2021, the
CPL review now also includes all Candidate members. CPL reporting was not required for Candidate members

RO (Rl B3 m[endar)/mrs 0fCPL prior to 2020, was voluntary in 2020, and became mandatory in 2021.

activity to avoid any potential issues with _ : . ] ; :
. 7 . }/'P **The drastic reduction from 2020 to 2021 in reports that required follow-up is a good sign that members are
review and W’lﬁfﬂﬂ””- becoming more diligent in accurately reporting their CPLs. Congratulations on a job well done!

Honourable mention:

Waiting until December 31 to complete
your reporting (previously #1)

Report your CPLs as they are completed!

From the CPL System Guide: Members b u n t & a S S O C i at e S

are strongly encouraged to report their

CPL activities and LUs throughout the TRANSPORTATION

year as each activity is completed to ensure PLANNERS AND ENGINEERS
timely, accurate reporting and to avoid any
reporting backlog at the end of each year.

Thank you for continuing to report
your CPLs in a way that assists in the
annual review. The annual review is not
intended to penalize members, but to
ensure that our profession is held to a high
standard of knowledge, skills, and ethics
of which we can all be proud.

For a complete description of how to
report Learning Units, please review the
Continuous Professional Learning System
Guide available on the PIBC website.
Remember to refer to the annual maxi-
mums permitted for each activity, as well
as the categorization of activities as either
Organized and Structured or Independent
and Self-Directed.

Claire Negrin, RPP, MCIP is a member of Calgary | Edmonton | Kelowna | Vancouver | Victoria

the Professional Standards & Certification
Committee and participates as a reviewer
for the annual CPL review.

www.bunteng.com
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SPOTLIGHT ON CLIMATE

STRENGTHENING PLANNERS'
CLIMATE CHANGE KNOWLEDGE

/ Clarissa Huffman RPp, mciP and Brian Miller RPP, MCIP, MA
PIBC Climate Action Sub-Committee Members
Kira Gill-Maher mcp, PIBC Candidate Member

CANADIAN INSTITUTE | INSTITUT CANADIEN
OF PLANNERS DES URBANISTES

Climate change has become one of

the most pressing issues of our time,
requiring immediate and bold action
across all levels of government and sectors
of society. As our understanding of the
drivers influencing global climate change
improves, governments are declaring
climate emergencies and committing to
reducing greenhouse gas emissions and
building more resilient communities.
Planners play a key role in developing and
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implementing climate change strategies
that influence all facets of the built and
natural environment. Yet, how do planners
gain this knowledge in the first place

and what are the competencies needed

to provide professional guidance on
climate issues?

Whether planners graduated from
accredited planning programs or entered
the profession from a different field, under-
standing the intersection between climate

change and various planning communities
of practice is now more critical than ever.
However, it remains questionable whether
new and experienced planners are receiving
the appropriate training needed to provide
professional guidance on climate adapta-
tion and mitigation given the absence of
functional climate-related competencies
that are specifically applicable to the plan-
ning profession.

The following commentary is an
analysis of issues surrounding the absence
of climate change competencies in the
planning profession. It presents recommen-
dations for the establishment of a new, cli-
mate-based national minimum competency
standard for all Registered Professional
Planners (RPP) in Canada.

Perspectives on the Current
Training Requirements

Presently there is no requirement in
Canada for graduating planners to be
trained on the risks, impacts, science, or
policymaking of climate change. Planning
graduates’ level of climate change knowl-
edge is dependent on their university’s
priorities and the research interests of
faculty members. Depending on the
planning career path an individual pursues,
climate change training may be a high-level
planning course or module, experiential
through membership in a community of
practice such as environmental planning,
or not required at all.

In the absence of a provincial or
national competency standard, planners are
required to seek out and attain climate sci-
ence and planning training from alternate
sources, essentially requiring practitioners
to be self-taught to stay informed on cli-
mate issues. To ensure all RPPs, regardless
of specialization, can examine the potential
impacts of planning decisions to achieve
deep emission reductions and prepare for
a changing climate, a variety of measures
need to be considered that support the
strengthening of planners’ climate knowl-
edge-related competencies including:

* Mandating a basic minimum knowledge
level of climate change science;

* Increasing familiarity with regulatory
tools used to advance climate objectives

at all levels of government;

* Providing advanced skills training for
integrating climate considerations,



including cumulative effects assess-
ments, into all planning communities
of practice; and

* Utilizing life cycle analysis to assess
climate risks to understand the costs
and benefits of climate adaptation and
mitigation strategies.

While opportunities to increase climate
change competencies for planners are
slowly increasing in some jurisdictions!,
the time has come for structural change
to our ‘business as usual’ planning model.
Considering the current requirements of
the planning profession’s functional and
enabling competencies and the accred-
itation standards required for planning
schools, there is a clear need to integrate
basic climate change competencies into
planners’ academic training and offer
ongoing continuing education on cli-
mate change issues.

Climate Change Competencies
for Planners

Given the absence of a climate-based
competency standard at the provincial
level, RPPs have looked to their national
body, the Canadian Institute of Planners
(CIP), and the Professional Standards
Board (PSB) for guidance on attaining
and maintaining the necessary technical
skill sets. Neither the CIP or the PSB has a
formal climate change knowledge compe-
tency standard for planners, though the
CIP ‘Policy on Climate Change Planning’
provides some insight into potential
objectives for the built, natural, and social
planning landscape.

CIP’s current policy states that all
planners have an obligation “to consider
climate change in their practices and strives
to ensure that members have access to the
resources, data, training, and other support
they need to do so”. Building on the CIP
policy, specific examples of core skills and
competencies include:

e Incorporating climate mitigation and
adaptation measures into all relevant
planning decisions and basing profes-
sional guidance and projections on the
appropriate climate data;

Advancing projects, policies, and
regulations that contribute to science
-based targets across all levels of gov-
ernment and planning communities
of practice; and

CALLTOACTION

SPOTLIGHT ON CLIMATE

The global climate is changing, leading to increased hazards, extreme weather
conditions, and changes to the physical environment in Canadian communities.

CIP recognizes that all planners have an ethical obligation to consider climate change
in their practices and strives to ensure that members have access to the resources, data,
training, and other support they need to do so. CIP is also committed to collaborating
with other professions, planning associations and governments, stakeholders, and the
general public to help address the climate change that Canadians are facing.

e Effectively communicating how RPP’s
functional and enabling competencies
will strengthen the services provided to
communities while providing economic,
environmental, and social benefits.

Looking Forward: Conclusion
and Recommendations

The planning profession must play a
critical role in fostering climate resilience at
a variety of scales and as part of the transi-
tion to a low-carbon economy. Recognizing
the magnitude of change being discussed
and the range of interconnected issues
that arise in the climate change space, it is
imperative that planners in all sectors (e.g.,
government, industry, non-governmental
and Indigenous) attain and maintain a
minimum level of knowledge to ensure
professional guidance is accurate, consist-
ent and in the public interest.

Based on the foundational principles
and highlighted skills discussed above,
the CIP and the PSB could approach this
issue by mandating the participation of
provincial affiliates to ensure consistent
implementation. With this in mind, the
following recommendations are proposed
to support and guide the implementation
of a national climate change competency:

¢ The ‘Role of Planners’ list included
in the CIP policy could identify the
skills planners must be proficient in
to provide professional guidance. To
ensure graduating planners and RPPs
are informed and remain current
on the subject material, knowledge
requirements should be reframed as
tangible skills and competencies and
integrated into both the PSB Functional
and Enabling Competencies list, as
well as CIP’s Continuous Professional
Learning program; and

Through the PSB’s university accred-
itation standard adopted in 2010,
planning programs must "provide

sufficient coverage of the functional and
enabling competencies to allow students
to enter the planning profession.” It
stands to reason, therefore, that a set of
climate change knowledge competencies
could be formalized and integrated into
all planning school and continuing edu-
cation curricula.

All planners have the opportunity to be
climate-informed practitioners, regardless of
specialization. There are many opportunities
for planners to take climate action in their
workplace and equipping all planners with
the knowledge and skills to capitalize on
those opportunities is key to ensuring this
profession plays its part in the global effort
to tackle climate change.

Clarissa Huffman, RPP, MCIP, MA is a
Climate Risk Analyst and Project Manager
with Morrison Hershfield, specializing

in community-scale climate adaptation
planning. She is also the co-chair of the PIBC
Climate Action Sub-Committee, and a Board
Director of both the Stewardship Centre for
BC and the Starfish Canada.

Kira Gill-Maher, MCP is a recent graduate of
the Master of Community Planning Program
at Vancouver Island University. Now working
as the Climate Action Coordinator for the
Town of Sidney, she works to integrate
climate action into the planning process and
across the organization.

Brian Miller, RPP, MCIP, MA has twenty-

five years experience in the land use
planning and auditing profession and is

the Environmental Permitting Manager for
Ensero Solutions, an environmental and
engineering consulting company servicing
the mining and heavy industrial sector. Brian
is also a member of PIBC's Climate Action
Sub-Committee.

'For example, the Climate Risk Institute, in
collaboration with the Ontario Professional
Planners Institute, recently launched a new
Climate Change Impacts and Adaptation Training
Program for Professional Planners.
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CELEBRATING THE IMPORTANCE
OF WOMEN IN PLANNING
ACROSS THE COMMONWEALTH

/ Jenna Dutton, PIBC Candidate Member
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Photo by Ben White on Unsplash

World Town Planning Day
(WTPD) occurs annually on
November 8 to celebrate
planners’ accomplishments
and recognize their
contributions to communities
around the world.

Observed in over 30 countries, the
majority of planning organizations
celebrating WTPD are members

of the Commonwealth Association

of Planners (CAP). CAP has been
connecting planners across the
Commonwealth for over 50 years

and represents close to 40,000
planners working across all levels

of government, the private sector,
non-governmental, community-
based, and grassroots organizations.
Members of the Canadian Institute

of Planners (CIP) and the Planning
Institute of British Columbia (PIBC)
are automatically CAP members,
providing a great opportunity to access
an extensive, international community
of practice through which we can share
knowledge and resources relating to all
aspects of planning.

A global institution, CAP plays a
significant role in promoting the pro-
fession of planning as fundamental to
the development of sustainable human
settlements, mitigating the impacts of
climate change, and building resilient
communities. One of CAP’s many
roles has been to provide guidance
to advance gender equity in the
built environment across its member
countries. The planning profession
has recently seen an influx of interna-
tional resources and toolkits regarding
gender inclusion in urban planning.
For example, the Her City Toolbox is
a collaboration between UN-Habitat
and Global Utmaning, focused on
amplifying the global involvement of
girls in urban development to create
cities that will work for young women
and, ultimately, for everyone else,
too. Recent research from ARUD, the
United Nations Development Program
(UNDP), and the University of
Liverpool incorporates the perspectives



of a diverse array of women from 20
countries across 6 continents and
highlights how sustainable cities work
better for women and, likewise, how
cities that are more gender inclusive
also tend to be more sustainable overall.
The report argues that we first need

to address barriers to women entering
city planning and related professions in
order to effectively tackle gender bias in
the lived urban environment. Despite
the increasing scope and diversity of
international research and guidance on
gender-equitable cities, there remains an
urgent need to address gender equity in
urban planning practice.

To address the disconnect between
research on gender equity and the reali-
ties of planning practice, CAP launched
the Commonwealth Women in Planning
Network (CWIP) in 2018. Guided by
its internationally endorsed Women in
Planning Manifesto, CWIP recognizes
the need for strategic leadership and
gender-inclusive governance models at
the local, regional, national, and inter-
national levels. Similar to the approach
taken by UNDD, the Manifesto was
collaboratively developed by 34 female
planners across 10 countries, includ-
ing those living and working in urban,
rural, and Indigenous communities.
Through research, advocacy, and
partnership-building, CWIP is dedi-
cated to providing practitioners with a
gender-based lens to examine the design
and management of the built environ-
ment, advance the UN Sustainable
Development Goals (SDGs), and pro-
vide support for women working in the
planning profession.

CWIP also recognizes that women’s
access to — and participation in — the
planning profession varies greatly across
CAP’s member countries. For exam-
ple, the Canadian Institute of Planners
(CIP) 2020/2021 Equity Diversity &
Inclusion Insight Survey revealed that the
number of women in planning practice
drops significantly as seniority increases
(p-16). This means that the majority of
decision-making power remains in the
hands of men. Likewise, in the United
Kingdom, the Royal Town Planning
Institute (RTPI) published a paper in

2020 entitled “Women and Planning:
An analysis of gender-related barriers
to professional advancement.” Within
its pages are many critical insights,
including that more than half of survey
respondents felt their opportunities for
promotion are limited by their gender
and that women are particularly at risk
of discrimination when returning from
maternity leave. Through our work
with planning organizations across the
Commonwealth, CWIP found that

the desire or capacity to ensure gender
equity in planning practice is commonly
insufficient or non-existent. However,
CWIP maintains that there is potential
to leverage existing tools and promising
practices to shift planning toward more
context-specific, gender-inclusive, and
resilient practices.

Gender inequity in planning practice
is known to spill over into the lived
environment. For example, in India,
women’s participation in the workforce
dropped from 30.27% in the 1990s to
20.8% in 2019, a trend that was com-
pounded by unsafe public spaces, lack of
efficient public transport, and available
services such as public restrooms. While
the connection between women’s access
to employment and gender equity in the
urban environment has been identified
numerous times in the research, we are
far from reaching gender equity either
within the planning profession or within
the cities we plan. The decisions that
planners make every day can have lasting
—and compounding — impacts on the
populations we serve.

While our specific titles and roles
may vary, there is a need to consider
how our approaches to planning impact
the global community and how we may
benefit from learning from those with
lived experience, including our interna-
tional colleagues. Whether by connect-
ing through in-person and online events,
reaching out to planners in different
countries, or analyzing approaches from
other jurisdictions, our collective com-
munity of practice is always improved
through both sharing learnings and
practicing cultural humility. Throughout
2023, CWIP will be collaborating with
organizations, including Cities Alliance

and UN Women, to host events and
share tools regarding embedding gen-
der-inclusive practices into planning.
Importantly, these events will be open to
women, men, and gender-diverse indi-
viduals for collective learning. We value
our volunteers from a diversity of CAP
member countries and are always open
to collaborating with any planners and
organizations focused on creating more
inclusive communities.

World Town Planning Day reminds
us that the profession and practice of
planning exist far beyond our local,
regional, and national geographies.
Across the Global North and Global
South, planning has a major part to play
in ensuring the creation of equitable
futures for all.

Jenna Dutton is Co-Chair of the
Commonwealth Women in Planning
Network and a candidate member.

To join or get in touch with CWIP, please
visit https://www.commonwealth-
planners.org/cwip-network, connect with
CWIP on LinkedIn, or email Jenna at
jennadutton@gmail.com.

ARUP, UNDP & University of Liverpool.
(2022, October). Cities Alive. Designing
Cities that work for women. https:/
WWW.arup.com/perspectives/
publications/research/section/cities-alive-
designing-cities-that-work-for-women

Commonwealth Association of Planners.
(2022). https://www.commonwealth-

planners.org/

Commonwealth Women in Planning
Network. (2018). Women in Planning
Manifesto. https://www.commonwealth-
planners.org/cwip-network

Hailstone, J. (2022, November 8). Why
Sustainable Cities Work Better for
Women. Forbes. https://www-forbes-
com.cdn.ampproject.org/c/s/www.forbes.

com/sites/jamiehailstone/2022/11/08/
why-sustainable-cities-also-work-better-

for-women/amp/

Hindustan Times. (2021, September

14). For inclusive city, women must be
kept at centre of planning and policy.
https://www.hindustantimes.com/cities/
delhi-news/for-inclusive-city-women-
must-be-kept-at-centre-of-planning-and-
policy-101631555971386.html
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UNBC'S SCHOOL OF PLANNING
AND SUSTAINABILITY:

/ Rylan Graham phD, RPP, MCIP Tara Lynn Clapp PhD, RPP, MCIP Theresa Healy PhD
Scott Monroe, Mikhaila Carr, PIBC Student Members

In our previous submission to Planning
West, we were pleased to share news about
some of the recent (and exciting!) changes
at UNBC'’s School of Planning and
Sustainability — including a name change,

a move into the newly-formed Faculty of
Environment, and the addition of new
personnel! A year later, we are again pleased
to connect with readers to offer a brief
overview of what makes our school unique.

UNBC’s School of Planning and
Sustainability has been shaped by and
for its place. Over time, this has created
a planning program that is both region-
ally relevant and internationally unique.

At UNBC, students can specialize in
community, environmental, and/or First
Nations planning. Our students graduate
prepared to serve in roles that are typical
in the North. At the same time, the skills
and sensitivities that they develop through
our program are widely transferable. The
integration of soft skills and analytical skills
is valued in many places, including large
urban centres, regional districts, small,
rural and remote communities, and First
Nations communities.

Our school has a set of values that shape
our program, the practices we emphasize,
and our pedological approach. Some, such
as ‘En Cha Hun4 (he/she also lives) and “in
the North, for the North,” set the foun-
dation from which we operate. We strive
to offer an educational experience that is
accessible, practical, relevant, and reflective.
Importantly, we value inclusiveness, respect
and reconciliation, and the development of
lifelong learners. Our commitment to an

accessible education implies both ‘employa-
ble skills’ and ‘reflective skills.’
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At the School of Planning and
Sustainability, our commitment to commu-
nity engagement and experiential learning
is inseparable from these foundations. This
commitment links us to the communities
of the North and to the empathies and
multiple perspectives that are required to
develop a planning practice that respects
‘En Cha Hund. In doing so, students are
presented with opportunities to work with
communities through their coursework.

Learning through community-based
projectsin the North

In the winter 2022 semester, students
of ENPL 409: Advanced First Nations
Community and Environmental Planning,
led by Dr. Tara Lynne Clapp and Dr.
Theresa Healy, had the opportunity to
collaborate with the Nak’azdli Whut'en
First Nation. The Nation asked students to
assess land alienations from its traditional
territory through privatization and use of
other tenures, as well as through provincial
management of cumulative impacts and
the operation of the Agricultural Land
Reserve. This collaboration engaged the
class in learning about — and translating
between — colonial land management and
traditional land obligations. Throughout
the semester, students met with com-
munity members to present their work
and learn what members mean by ‘land,
‘law;” and their sense of relationship to the
land. Students used publicly available data
sources to document the ongoing privatiza-
tion of Nak’azdli land under the Land Act
(as recently as 2021) and to start to assem-
ble the types of land management practices
that would practically alienate aboriginal
title. It was not within the project scope
to gather Nation-owned data about

traditional use, so the work on cumulative
impacts was general rather than evaluative.

Students shared that this project
provided them with the confidence and
experience to listen, learn, and adapt to
the needs of the community. In working
on this project, students felt they had the
autonomy to engage with members in a
largely unstructured way. Furthermore,
students gained insight into how planning
operates and this experience provided
them with a better sense of the types of
things planners must do when working
with the community.

Our ability to have students work
on community-based projects requires
appropriate resources, including established
relationships with community partners,
time, and the appropriate space. Excitingly,
this past fall, we made big moves on the
latter with the opening of a new studio at
UNBC’s main campus. The studio will
better serve planning education, as well
as others at UNBC who engage in stu-
dio-based teaching and learning.

A studio space fit for planning education
For years, planning students and faculty
worked in computer labs and classrooms
that were designed and intended for
lecture-based classes. While there are
many delightful qualities that accompany
being a small program on a relatively small
campus, there was no classroom that could
accommodate the special requirements of
a studio class. Students and faculty worked
around the limitations of fixed-desk
computer labs and in rooms that required
class time for furniture rearrangement. The
absence of an ‘owned space’ limited the use
of maps, drawings, and other mediums.
Already, students have commented on
the benefits of the studio. For example, stu-
dents have shared that they feel the studio
provides the space needed to foster a sense
of belonging and connection with other
aspiring planners. Students have developed
a sense of ownership in this studio space
as a place to come together and build a
sense of community. Importantly, the
space is also equipped with the software
needed to engage in modeling, which
is needed to build the technical skills
expected of planners.



Connecting with the
professional community

As students move through their plan-
ning education, the School of Planning
and Sustainability also facilitates their con-
nections with the profession throughout
the province. One way that we do this is
through our engagement with the School’s
Planner in Residence. Finlay Sinclair,

RPP, MCIP, who serves in this role, helps
students to develop a vision for their future
and connects our School with the profes-
sional community. Increasingly, we are
able to connect students with practitioners
for internship experiences, where they can
engage their knowledge and bring their
learning back into our courses.

Now more than ever, issues related to
climate change, equity, diversity, and inclu-
sion require our attention. Planners and
planning play a pivotal role in addressing
these issues within the context of space
and place. At UNBC, our commitment
to innovative pedagogical approaches,
supported by the right physical spaces and

relationships, ensures that we are preparing

students to be successful changemakers in
the communities of their choosing.

Rylan Graham, PhD RPP MCIP is an
Assistant Professor in the School of
Planning and Sustainability

Tara Lynn Clapp, PhD RPP MCIP is an
Associate Professor and Chair of the School
of Planning and Sustainability

Theresa Healy, PhD is an Assistant Professor
in the School of Planning and Sustainability

Scott Monroe is a planning student in the
School of Planning and Sustainability

Mikhaila Carr is a planning student in the
School of Planning and Sustainability

HIGHER LEARNING

1 Located in BC'S “Northern Capital,”
UNBC is a university in and for the North
2 A glimpse into the recently completed
studio space which allows for creative
thinking and collaboration

Planning, Development & Environmental Law

Practical advice,
Creative options,
Value for local government

CARVELLO Law
Lui Carvello, RPP, MCIP

Lawyer & Registered Professional Planner
PIBC Board Director since 2013

203-1005 Broad St.
Victoria, BC VEW 2A1

250-686-9918 | lui@carvellolaw.ca | carvellolaw.ca

Recruiting Now for Experienced Lawyers and Junior Planning Professionals

PLANNING WEST WINTER 2023 21


http://www.carvellolaw.ca/
mailto:lui%40carvellolaw.ca?subject=

Review by Chelsea Krahn.
PIBC Student Member

(Routledge, 2022), hardcover,
198 pages, ISBN 9781032035321.
The book is available

from routledge.com.

"This book is about the power of
children and the importance of
children’s agency & input into land
use planning decisions ..."

Child Rights and Displacement in East
Africa: Agency and Spatial Planning in
Planning Policy by Dr. Cherie Enns and
Professor Willibard J. Kombe amplifies
the voices of children who are displaced
refugees, asylum seekers, and internally
displaced throughout East Africa. There
are over 20 million people displaced in
the region due to intersecting conflicts
and, with children being “more than
half the population of communities in
Sub-Saharan Africa” (p.31), the need for
centering children in land use planning is
paramount to create communities where
children thrive.

With over 25 years of lived experience
and research in East Africa, the authors do
not shy away from grappling with some
of the world’s most pressing planning
problems including climate change, spatial
justice, pandemics, cultural values, and
community resilience. While many authors
have commented on these daunting
planning issues, none have explored them
through the lens of child-centric planning
in East Africa.

This book is about the power of
children and the importance of chil-
dren’s agency and input into the land use
planning decisions that impact their daily
lives. It begins by outlining the impacts
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CHILD RIGHTS AND
DISPLACEMENT IN EAST
AFRICA

AGENCY AND SPATIAL JUSTICE IN PLANNING
POLICY

Cherie C. Enns and Willibard ]_] Kombe

g
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of multiple levels of global conventions,
policies, and principles on child’s rights,
welfare, and community impact. This
includes, but is not limited to, the African
Charter on the Rights and Welfare of the
Child (ACRWC), the UN Convention
on the Rights of the Child (UNCRC),
the UN Sustainable Development Goals,
and the East African Community (EAC)
Child Policy. These legal mechanisms
provide a foundation for why “including
children within planning processes is based
on the rights of the child as individuals,
human beings, and active citizens of their
country” (p.31).

Throughout the book, Enns and
Kombe advocate for just planning and
spatial justice, which is measured through
the capacity, liveability, resilience, and
security of a community for children. Just
planning reflects the need for child-centric
spaces that are democratic, equitable, and
environmentally sound. Shadowed by the
historical and ongoing impact of coloni-
zation and imported planning method-
ologies, the authors balance discussions
of structural conditions with individual
responsibility by outlining planning policy
trends in Sub-Saharan Africa, cultural atti-
tudes on participatory planning, and the

understudied implications of adult-centric
community design on children.

Three case studies throughout East
Africa demonstrate the co-benefits of listen-
ing to children’s visions of safer, healthier,
and more resilient communities. Using
child-friendly qualitative research tools such
as the Child Participatory Vulnerability
Index (CPVI), storytelling, and community
mapping techniques, the authors seek to fill
the gap in practice from global conventions
on child protection through the perspec-
tives and knowledge of the children most
impacted by these challenges. Each case
study applies the conceptual framework
of rights-based, just planning by discuss-
ing institutional factors, resource factors,
communication and information factors,
socio-cultural and political factors, and
spatial justice factors.

The first case study takes place in
Muhanda, Kenya. This rural community
has a high incidence of HIV and a high
number of vulnerable children. With a
focus on kinship care for children displaced
by the HIV pandemic, the study describes
the active participation of caregivers — often
grandmothers — and children using map-
ping exercises to envision a multi-use day
center for the community. The practical
design of the center was supported by care
principles and the concerns expressed by
children, such as education for all, treat-
ing the sick, and access to basic needs like
water. This study shows the importance of
integrating child-led care principles into
infrastructure design.

The second case study is in the Arua,
Yumbe, and Adjumani Districts in
Northern Uganda. These communities
have high numbers of refugee children
where Save the Children is working with
partners to establish child-friendly spaces.
Refugee children are legally entitled to their
rights while moving from their home, yet
in practice, resettlement projects are rarely
designed with continuing education, child-
friendly social networks, and children’s
security in mind. The authors emphasize
that, without safety and security, children
are not able to fully participate in just
planning processes and child rights-centred
planning must be considered in reset-
tlement contexts.



Finally, the third case study explores
Mji Mpya (New City) Primary School in
Mabwepande Sub-ward of Dar es Salaam,
Tanzania. This Sub-ward community was
initially established as a resettlement area
for residents displaced from Suna and
other informal settlement residents that
were impacted by flooding. With play as
an integral part of emotional development
and trauma processing, accessible and
safe play spaces are critical for displaced
children, yet they were found to be lacking
in the area. Through research participa-
tion, the children offered visionary insights
into spatial planning for play spaces in
Tanzania, challenging the historic cul-
tural and institutional undervaluation of
child participation.

These case studies demonstrate the ben-
efits of child-centric participatory planning
for land use in the context of intersecting
crises. The authors suggest 7 necessary
shifts in policy, including:

e Food security for children;
e Need for safe spaces for children;

* Integration of child social welfare
policies within land use planning;

e Land use child-friendly planning
framework applied to all communities;

*  Spatial justice amid conflict,
disease, or disability;

e Need for placemaking for and
with children; and

* Inclusion of children and youth
in the creation of land use
planning frameworks

These policy areas reflect the book’s
core message of integrating and valuing
children’s perspectives and dreams in reset-
tlement contexts in East Africa. Through
a mindful and well-researched approach,
Enns and Kombe strategically remind the
reader of the agency, resilience, and power

of the voices and dreams of children in East

Africa and globally.

Chelsea Krahn is a recent graduate of

the Masters of Community and Regional
Planning program at the University of
British Columbia. Chelsea has international
development and research experience in
Nairobi, New York City, Montreal, and
Vancouver and works as a Planning Analyst
with HUB Cycling.

Review by Don Alexander,
Retired Member

(Tellwell Talent, 2022), hardcover,
201 pages, no ISBN number.
The book is available from

mvhinc.com or Amazon.

"Von Hausen gives a comprehensive
list of detailed strategies for
creating successful places & offers
his reflections on how & why

certain places have been able to

be created."

Public Realm: The New Makers Handbook
is Michael Von Hausen’s ninth book.
Dedicated to his students at Simon Fraser
and Vancouver Island Universities, it

will be of value to already-practicing
professionals and students. Sumptuously
illustrated with Michael’s own photos and
drawings from numerous case studies,
this book is pithy, compact, and inspiring
as it distills forty years of urban design
experience into a relatively slim volume.
Von Hausen’s practice, while mainly
concentrated in Western Canada, also
extends to other parts of the country, the
U.S., Russia, China, and Mexico.

He begins by introducing key con-
cepts in urban design — distinguishing
between space and place, the importance
of creating networks of spaces and places,
the issue of scale (from larger to smaller),
the continuum from central to local, and
the transition from public to semi-public
to private space. He then discusses key
urban design principles, including using
the public realm to foster community;
viewing public spaces as the glue that
holds communities together at a variety
of scales; daring to be visionary, while
being aware of the obsolete barriers
that block the transformation of public
space; and taking advantage of activist

BOOK REVIEWS

The New
Makers
Handbook

MICHAEL A. VON HAUSEN

organizations like Project for Public
Spaces to spearhead and inspire change
in the public realm.

Von Hausen very clearly articulates
the need to get rid of dead spaces —
usually shaped mostly for the conveni-
ence of cars — such as vast parking lots
and big box stores that tend to possess
blank walls on three sides. The result-
ing ‘blandscapes’ are usually lacking in
character and are virtually indistinguish-
able from one city to another. To bring
vitality back to our cities, he argues that
we need to re-enthrone the pedestrian.
While he is not uncritical of the various
Western European public spaces he looks
to for guidance, he finds much to learn
from their example. Indeed, perhaps
one defect of the book is that it is a trifle
Euro-centric, though von Hausen’s prac-
tical experience extends to other cultural
contexts. He is also concerned about the
prevailing suburban uniformity in many
parts of North America; communities
that lack a diversity of housing types
to serve a variety of income ranges and
very often lack a well-developed tree
canopy and adequate community and
commercial facilities within walking and
cycling distance.
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Public Realm: The New Makers Handbook
by Michael A. Von Hausen (cont'd)

The next section of the book examines
new imperatives for how we approach the
design and retrofitting of the urban realm.
He challenges us to not only identify what
issues face our communities, but how we
can approach them differently, asking:

¢ How do we deal with COVID-19 and

future pandemics?
* How do we encourage social inclusion?

* How do we avoid people — especially
seniors — being isolated at home,

both from a health and a social

point of view?

* How do we configure the built envi-
ronment to promote adaptability and
resilience in the face of climate change?

e How do we ensure that a multiplicity of
human needs continue to be addressed
as we densify our cities?

* How do we integrate nature into the
urban fabric and stop privileging cars
to the detriment of other users of

the public realm?

Von Hausen questions the implications
of increasing international migration and
devotes two dense pages to the issue of
equity, followed by a brief history of urban
development in the Western context, from
ancient Rome to modern urban sprawl.

In one of the most valuable parts of
the book, von Hausen lays out the key
ingredients of successful urban places, with
examples — vibrant streetscape design, a
multi-modal transportation system, and an
emphasis on accessibility and safety. He fol-
lows this with useful, specific recommen-
dations, emphasizing that amenities should
exist for all groups and that attention be
paid to urban ecology, for instance, by

Applied Planning

restoring ecosystem function and habitat
spaces. He also suggests the importance of
cultural expression, from Chinese seniors
practicing Tai Chi in parks to annual festi-
vals like Caribana or Gay Pride.

Von Hausen gives a comprehensive list
of detailed strategies for creating successful
places and offers his reflections on how —
and why — certain places have been able
to be created. The book ends with two
appendices filled with additional useful
technical information. Overall, this is a
superb book for new and experienced
urban designers alike.

Don Alexander, PhD, is a retired PIBC
Member and semi-retired professor
(and honourary research associate)

of Geography and community planning
at Vancouver Island University.

APPLY NOW
Applications are open now for
September 2023.

langara.ca/applied-planning

snoweyat lelom. Langara.
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ReMeMBERING AMANDA TAYLOR
SEPT 19,1988 - MAY 25, 2022

Prepared by Zoé Morrison RPP, MCIP

Amanda was a community planner
in Whitehorse. She died suddenly in
May 2022.

Amanda completed a Master of
Planning degree at Dalhousie University
in 2015 and, after graduating, moved
to Whitehorse where she took a job as a
planner with the T2an Kwich'in Council.
Amanda found inspiration and motivation
in new adventures and, over the next seven
years, she thrived in Whitehorse. She loved
the outdoor lifestyle that the Yukon offers
and spent her days back-country skiing and
mountain biking. Through her cheerful
outlook on life, bubbly personality, and
generosity, Amanda quickly built a large
community of friends around her.

“I met Amanda when we were both new
planners who had moved to Whitehorse.

It was that slightly ominous time at the
beginning of a Yukon winter when you
know the darkest, coldest days are still to
come, and we decided to spend the winter
studying for our professional planning
exam. The first time we met up to study,
Amanda really impressed me — she had
printed off all the course materials and
organized them in a binder with special
dividers. She had put together a study
schedule and she already knew the contact
information of everyone at PIBC. She
made the whole process so much fun — we'd
meet up to study over beers, she introduced
me to all the Yukon professional planners,
and we laughed a lot. In the spring, we
both passed the exam and became RPPs
and our friendship blossomed from there.

Amanda was always interested in learning
new things; her enthusiasm and curiosity
were infectious and her thoughtful ways
made her a treasured colleague and
[friend to many.”

— Hannah McDonald, friend and
study companion

After her first job with Ta’an Kwich’dn,
Amanda went on to work for the Yukon
Environmental and Socio-Economic
Assessment Board (YESAB) and the Yukon
government in both the Land Planning
Branch and Community Affairs. In each
of these jobs, Amanda made big impacts
and quickly turned colleagues into friends.
She was bright, thoughtful, kind, and
enthusiastic — and she regularly brought in
baking to share.

Amanda brought her authentic self to
each of the places where she worked. With
one of her managers, she jokingly made
a list of “things you shouldn’t say to your
manager.” These were often things that
needed to be said and saying them often
(but maybe not every single time) helped
Amanda build relationships and move
projects forward.

For Amanda, planning work was not
just about ticking boxes. While working
at YESAB, she worked on several complex
and controversial environmental assessment
projects. Her colleagues commented on her
ability to bring parties together and keep
discussions going.

Amanda loved to help. When she began
with us at Community Affairs, we were

in the midst of helping to organize and
implement COVID vaccine clinics in all of
the communities. She loved going to Haines
Junction and assisting with that clinic. She
would take on any task that was asked of
her and always provided quality results.
She was always positive, always smiling,
and would encourage others to join her for
lunchtime runs. She was a quiet, positive,
productive, dependable co-worker — really,
the very best kind of colleague to have in
your office and on your team.”

— Kirsti DeVries, friend and colleague
at Yukon Government Community
Services Department

IN MEMORIAM

Amanda brought so much love, light,
and energy into her community and to the
lives of her friends. She was always think-
ing about how she could do better, both in
her professional life and her personal life,
and she inspired others to embrace change
and strive for the life they want. Amanda
is missed across Whitehorse; on the bike
trails, in meeting rooms, on mountainsides,
and in kitchens.

Amanda’s life was tragically cut short by
a brain hemorrhage on May 25, 2022. She
leaves behind her parents Pamela Brewis
and Russell Taylor, sister Kimberly Taylor,
partner Brad Halt, and Moxie and Agon,
their huskies.

Zoé Morrison RPP, MCIP, was a colleague
and mentor for Amanda through the PIBC
membership process.
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INSTITUTE

by Dave Crossley
Executive Director

NEWS

PIBCBOARD NOTES

On July 7th, 2022, the PIBC Board
of Directors met by at the annual
conference in Whistler, BC.

It was acknowledged that the meeting was
taking place on the traditional territories of
the Lil'wat and Squamish First Nations.

PRESIDENT

David Block RPE, MCIP provided an
update on various activities. It was noted
that a number of national meetings taking
place that week at the national conference
in Whistler, including meetings of the
presidents of the national and provin-

cial institutes, meetings of the national

and provincial Executive Directors, and
meetings related to the national Professional
Standards Committee and the Professional
Standards Board. It was further noted that
the PIBC Executive had met to discuss
preliminary plans for upcoming government
outreach in January 2023.

BOARD & GOVERNANCE

‘The Board approved an amendment to the
2022 Board meeting schedule in recognition
of the upcoming National Day for Truth &
Reconciliation.

ADMINISTRATION & FINANCE
Executive Director Dave Crossley reported
on the ongoing and key projects, initiatives,
and activities at the PIBC office, including
final work preparing for the AGM and joint
national conference in Whistler.

The Board reviewed the 2022 unaudited
financial statements to May 31, 2022, for
information. It was noted that the Institute
continued to remain in a very healthy
financial position.

COMMITTEE REPORTS & BUSINESS
Membership: The Board approved the
admission of a number of new members,
and a number of membership transfers

and changes.

Awards & Recognition: The Board unan-
imously approved the admission of Franc
D’Ambrosio to Honourary membership in
the Institute as recommended.

Other Committees: The Board discussed
and provided input regarding the consid-
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erations, goals and approaches that should

be taken into account with the development
of a new committee or task force on justice,
equity, diversity, decolonization and inclusion,
as envisioned by the revised strategic plan. The
discussion would inform the development of
proposed draft terms of reference.

INSTITUTE REPRESENTATIVE REPORTS
& BUSINESS

The Student member representatives from SFU,
VIU, UNBC, and UBC each provided a brief
update to the Board on activities at their respec-
tive university planning programs.

OTHER BUSINESS

‘The Board discussed recent legal cases decided
in BC and their impacts related to require-
ments and expectations for the engagement of
the professional services of an architect within
municipal planning and development processes.

NEXT MEETING(S)

It was noted that the next Board meeting would
be held in person in Vancouver on October 7th,
along with a budget workshop for the proposed
2023 operating budget.

On October 7th, 2022, the PIBC Board
of Directors met in Vancouver, BC.

It was acknowledged that the meeting was
taking place on the traditional territories of
the Musqueam, Squamish and Tsleil-Waututh
First Nations.

DELEGATION

Sarah Atkinson RPP, MCIP, Chair of the
Institute’s Planning Practice & Reconciliation
Committee, provided update on the work of
the Committee including presenting various
recommendations for the Board’s consideration.
The Board approved the allocation of funds
in support of the work of the Committee to
explore approaches to acknowledge, respect,
and incorporate Indigenous knowledge,
learning and experience within professional
planning membership certification processes.

PRESIDENT

David Block RPP, MCIP provided an update
on various activities. It was noted that signifi-
cant ongoing work continued on the updated
national professional competencies standards
and framework, led by the national Professional
Standards Committee.

BOARD & GOVERNANCE

The Board discussed the outcomes from

a recent Board training workshop on

justice, equity, diversity, decolonization,

and inclusion, held in August. There was dis-
cussion of and agreement on approaches to
incorporate into future training sessions.

The Board approved an amendment to the
2022 Board meeting schedule to align with
a planned upcoming member event in early
December in Nanaimo.

ADMINISTRATION & FINANCE
Executive Director Dave Crossley reported
on the ongoing and key projects, initiatives,
and activities at the PIBC office, including
work on the draft 2023 operating budget,
follow up from the joint national conference
in Whistler, recent national meetings in
Toronto, and work on the upcoming World
Town Planning Day event and the 2023
annual conference in Sun Peaks.

The Board approved the schedule of mem-
bership fees for 2023, with no change to
PIBC fees for the coming year. It was noted
that there was a small cost of living adjust-
ment by the Canadian Institute of Planners
(CIP) to national fees. The Board reviewed
and approved the continued collection and
remittance of applicable membership fees
and insurance premiums for members, in
accordance with existing agreements with
CIP. Additionally the Board approved
waiving annual subscription fees for public
subscribers who are students in non-accred-
ited programs.

The Board also approved and adopted

the Institute’s 2023 operating budget as
developed and discussed at an in-depth
budget workshop held eatlier in the

day, prior to the regular Board meeting.
The budget as approved reflected antic-
ipated revenues of about $951,000 and
expected costs and expenditures of around
$996,000 (reflecting an expected modest
deficit for 2023).

The Board reviewed the 2022 unaudited
financial statements to August 31, 2022, for
information. It was noted that the Institute
continued to remain in a very healthy
financial position.

COMMITTEE REPORTS & BUSINESS
Professional Standards & Certification: The
Board approved the admission of a number



of new members, and also approved or ac-
knowledged a number of membership transfers
and other membership changes, including
membership time limit extensions for certain
Candidate members.

Justice, Equity, Diversity, Decolonization &
Inclusion: The Board reviewed and discussed
potential terms of reference for a new task
force justice, equity, diversity, decolonization
& inclusion. The Board approved the establish-
ment of the task force with several suggested
updates and changes to the proposed terms

of reference.

LOCAL CHAPTERS

Yukon: The Chapter’s 2021 annual report was
reviewed. The Board approved receipt of the
report and the release of the Chapter’s 2022
annual seed funding.

South Coast: The Chapter’s 2021 annual report
was reviewed. The Board approved receipt of
the report and the release of the Chapter’s 2022
annual seed funding.

Vancouver Island South: The Chapter’s

2021 annual report was reviewed. The Board
approved receipt of the report and the release of
the Chapter’s 2022 annual seed funding.

Chapter Finances: Secretary Treasurer Kenna
Jonkman RPE, MCIP and Executive Director
Dave Crossley provided an update on work to
revise and update policies and practices for the
financing of local chapters, including increasing
annual seed funding and streamlining internal
administrative support for chapters. Further
discussions on chapter finances would be taking
place with chapter volunteers.

INSTITUTE REPRESENTATIVE REPORTS
& BUSINESS

The Student member representatives from SFU,
VIU, and UNBC each provided a brief update
to the Board on activities at their respective
university planning programs.

OTHER BUSINESS

The Board discussed a personnel matter in
camera. The Board approved providing recog-
nition to Executive Director Dave Crossley for
twenty years of service to the Institute.

NEXT MEETING(S)

It was noted that the next Board meeting would
be held in person in Nanaimo on December
2nd, along with a VIU student social event.

UPCOMING WEBINARS

Save the Dates for these exciting and informative PIBC Webinars!

Annual Legal Update with
Young Anderson (Housing)
March 29, 2023

This annual PIBC Legal Update with Guy
Patterson from Young Anderson and
other guest speakers will explore current
legislations (topic to be confirmed).

World View! Planning Perspectives
from Around the World
April 26, 2023

We are pleased to introduce PIBC's new
webinar series — World View! World View
explores a planning topic or theme at

the global level. Find out how planners

from around the world are addressing
issues such as climate change, housing
affordability, transportation, and more.

For current webinar information, registration, and the latest details on other CPL webinar offerings,

please visit www.pibc.bc.calpibc-webinars.

REGISTRATION
OPENS SOON!

APPLY.

PIBC2023

SUNPEAKS, BC
IT TAKES A VILLAGE

AY 30 o
JUNE 2
IBC 2023

NNUAL
CONFERENCE

Sun Peaks Grand Hotel & Conference Centre,
Sun Peaks, BC

This year's conference promises to be an informative and
exciting event in the stunning mountain resort of Sun Peaks!
Join new, soon-to-be, academic and seasoned planners

and learn how their work is embracing the village concept
aspect of planning. Whether your expertise is concentrated
within the largest metropolitan area or extends into the
most remote communities, we all move and navigate
through the complex challenges facing communities and we
certainly don‘t do it alone — it takes a village.

. " —~——
EARLY
REGISTRATION -
AND MEMBER )
DISCOUNTS WILL : : \" TT

itTAKES
aVILLAGE

STAY CONNECTED
(v X £ Jlin]

VISIT WWW.PIBC.BC.CA /
ANNUAL-CONFERENCE

FOLLOW US AT #PIBC2023
FOR THE LATEST UPDATES
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http://www.pibc.bc.ca/pibc-webinars
https://www.pibc.bc.ca/annual-conference
https://www.pibc.bc.ca/annual-conference

Welcome
New Members!

Congratulations and
welcome to all the new
PIBC Members!

At its meeting of July 7, 2022,

it was recommended to and
approved by the Board to admit the
following individuals to membership
in the Institute in the appropriate
categories as noted:

CERTIFIED:

CANDIDATE:

STUDENT:

Member Changes

It was further recommended

to and approved by the Board

to grant or acknowledge the
following membership transfers
and changes in membership
status for the following individuals
as noted:

FROM CERTIFIED
TO MEMBER ON LEAVE:

FROM CANDIDATE
TO MEMBER ON LEAVE:

FROM MEMBER ON LEAVE
TO CERTIFIED:

DECEASED:
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Welcome
New Members!

Congratulations and
welcome to all the new
PIBC Members!

At its meeting of October 7,
2022, it was recommended to
and approved by the Board to
admit the following individuals to
membership in the Institute in the
appropriate categories as noted:

CERTIFIED:

CANDIDATE:

STUDENT:

Member Changes

It was further recommended

to and approved by the Board

to grant or acknowledge the
following membership transfers
and changes in membership
status for the following individuals
as noted:

FROM CERTIFIED
TO MEMBER ON LEAVE:

FROM MEMBER ON LEAVE
TO CERTIFIED:

FROM MEMBER ON LEAVE
TO CANDIDATE:

DECEASED:



THANK YOU
TO OUR 2022
VOLUNTEERS

Throughout the year, the
Planning Institute of British
of Columbia relies on the
volunteer contributions and
efforts of our members in
moving forward with the
impactful projects, events
and activities that advance
and improve the planning
profession. It is with heartfelt
thanks and appreciation
that we recognize our 2022
volunteer members for their
contributions. Thank you!

Linda Adams rpr, MCIP
Emilie Adin rrp, MCIP
Kristin Agnello rrp, MCIP
Karin Albert rprr, mcIP
Andrew Allen Rrrp, MCIP
Lindsay Allman Rrrp, MCIP
Sarah Atkinson Rpp, MCIP
Xerxes Au

Michelle Babiuk Rrpr, MciP
Jim Bailey rrp, MCIP

Paula Andrea Barriga Guerra
Robert Barrs rrp, MCIP
Jada Basi rrp, MCIP
Robert Batallas rrp, MciP
Larry Beasley cm RprP, MCIP
Dana Beatson rpr, MCIP
Courtney Beaubien Rrrp, McIP
Robin Beukens Rrrp, MCIP
Sawngjai (Dear) Bhokanandh Rrep, vciP
Analisa Blake rpp, vCIP
David Block rprp, MmciP
Mairi Bosomworth
Matthew Bourke Rrpr, McIP
Matthew Boyd rrp, McIP
Kevin Brooks Rrep, MciP
Andrew Browne RrpP, MCIP
William Buholzer rep, FCIP
Angela Buick rep, MCIP
Gary Buxton rrp, MCIP
Lesley Cabott rrp, FciP
Chi Chi Cai rep, MCIP
Christine Callihoo rpr, McIP
Nicole Capewell rrr, MCIP
Luigi Carvello rrp, MCIP
Lindsay Chase Rrrp, MCIP
Sadie Chezenko

Jeff Chow rprp, MCIP

Kerri Clark

Dallas Clowes Rrp, MCIP
Odessa Cohen rrp, MCIP
Lisa Colby Rrrp, McIP

Steven Collyer rrp, MCIP
Norm Connolly rprr, MCIP
Robert Conway Rrep, MCIP
Ken Cossey RrP, MCIP

Matt Craig rep, MCIP
Barbara Crawford
Deanna Cummings

Gavin Davidson rrp, MCIP
Birte Decloux Rrrp, MCIP
Patricia Dehnel rrp, MCIP
Michael Dickinson Rrrp, McIP
Andréanne Doyon RrpP, MCIP
Meeri Durand RppP, MCIP
Gordon Easton Rrrp, MCIP
Margaret Eberle

Brent Elliott rrr, MmcIP
Elicia Elliott rrp, McIP

Mike Ellis rrp, MCIP
Katherine Fabris rrp, McIP
Alisha Feser

Carl Funk Rrrp, MCIP

Corine Gain Rpp, MCIP

Sean Galloway RrpP, MCIP
Lee-Ann Garnett rrp, MCIP
Mike Gau Rrp, MCIP

Kira Gill-Maher

Andrea Gillman rep, MCIP
Kenny Gobeil rrp, McIP
Nancy Gothard rrp, MCIP
Rylan Graham rrp, McIP
Amanda Grochowich Rrep, McIP
Mark Groulx rep, MCIP

Kim Grout rrp, MCIP
Thomas Gunton Rrrp, MCIP
Amanda Haeusler rrp, MCIP
Susan Haid rep, MCIP

lan Hall rrp, MmciP

Teresa Hanson rprp, MCIP
Devon Harlos rrp, MCIP
Robin Hawker

Dana Hawkins

Shaun Heffernan rep, vciP
Ryan Hennessey Rrpr, MCIP
Yazmin Hernandez-Banuelas Rrrp, McIP
Timothy Hewett rrp, MciP
Kali Holahan rpp, mciP
Mark Holland rep, FciP

lan Holl rprr, MmcIP

Robyn Holme rpr, MciP
Michael Hooper Rrprp, MCIP
Dilys Huang rpp, MmcIP
Emily Huang

Andrea Hudson Rrep, MCIP
Clarissa Huffman rrp, MciP
Christopher Hutton rpr, MciP
John Ingram Rrep, MCIP
Michael Irg rrp, MCIP
Katherine Janota-Bzowska
Arlene Janousek rrp, MCIP
Deborah Jensen Rprr, MCIP
Jessica Jiang Rrrp, McIP
Bradley Jones RrpP, MCIP
Laura Jones RrP, MCIP

Kenna Jonkman Rrp, MCIP
Michelle Kam rpr, mcIP
Heather Kauer rrp, vciP
Nola Kilmartin rep, MciP
Anthony Kittel rrp, MciP
Sven Koberwitz

Jane Koepke rprp, MCIP

Alex Kondor rrp, MCIP
Chelsea Krahn

Caroline Lamont rrp, MCIP
Stéphane Laroye rrp, McIP
Catherine LeBlanc

Angela Letman Rrep, MCIP
Amy Liebenberg

Angela Lucas rprp, MCIP
Tove Lundsten

Jennifer Macintyre rep, MCIP
Gina MacKay Rrep, McIP
Patricia Maloney Rrrp, FCIP
Isha Matous-Gibbs

Adam Mattinson rpr, MCIP
Ronald Mattiussi rrp, McCiP
Celine Mauboules rrp, MCIP
Elaine McAloney

Hannah McDonald rprp, vciP
Michelle McGuire Rrrp, MCIP
Gillian McKee rprp, MCIP
Hollie McKeil rprr, mcCIP
Alison McNeil

Henry McQueen Rrp, MCIP
Chelsea Medd

Gerry Melenka rppr, McIP
Andrew Merrill rrp, MCIP
Alison Meyer RrpP, MCIP
Wesley Miles rep, MciP
Brian Miller rrp, McIP
Devon Miller

Lisa Moffatt rep, MciP

Scott Monroe

Elizabeth Moore

Hillary Morgan rrp, McIP
Zoé Morrison RPP, MCIP
Sara Muir rprp, MCIP

Kent A. Munro rrp, MCIP
Ashley Murphey Rrrp, McIP
Kathryn Nairne rpp, mcCIP
Arta Navab-Tehrani

Claire Negrin rrpP, MCIP
Jodi-Lyn Newnham rep, McIP
Kristian Nichols rrr, McCIP
Meghan Norman Rrpp, MCIP
Raymond Nothstein rrp, MciP
Sean O'Flaherty rep, MciP
Cian O'Neill-Kizoff rprr, MmcIP
Umur Olcay Rpp, MCIP
Christopher Osborne Rpp, MCIP
Andrew Palmer

Jimin Park

Anya Paskovic Rrrp, MCIP
Santana Patten

Lisa Pedrini rrr, McIP

Linda Piroddi rrp, MciP
Karen Ramsay Cline Rrrp, MCIP

Angel Ransom RpP, MCIP
Nicholas Redpath rrp, MciP
Derek Robinson Rrep, McIP
Matthew Roddis rpr, MciP
Aaron Rodgers Rrrp, MCIP
Alannah Rodgers Rrp, MCIP
Jaleen Rousseau RprP, MCIP
Lainya Rowett rrP, MCIP
Lynn Roxburgh rprr, McIP
Robert Roycroft rrr, MCIP
Cristina Rucci rrp, MCIP
Karen Russell rprpr, FCIP
Maria Sandberg rprr, MCIP
Aviva Savelson Rrp, MCIP
Katrin Saxty rrp, McIP
Heike Schmidt rrr, MciP
Stirling Scory rrp, MCIP
Noha Sedky rrp, MCIP
Maged Senbel rrr, vCIP
Gwendolyn Sewell rrp, MCIP
Pamela Shaw rrp, FciP
Leslie Shieh rrp, MciP
Jessica Shoubridge

Laura Sidi rrp, McIP
Courtney Simpson RrPP, MCIP
David Grant Smith rrp, MciP
Ryan Smith rep, MciP

Scott Robert Smith rep, vciP
Robert Sokol rrp, McIP
Patrick Sorfleet rrp, MCiP
Lisa Spitale rrp, MCIP
Lesley-Anne Staats rrp, MCIP
Maria Stanborough rrp, MciP
Hailey Steiger-Tang Rrrp, MCIP
John Steil rrp, FoiP

Alison Stewart rrp, MCIP
Steffi Sunny

Shannon Tartaglia rrr, McIP
Alex Taylor rrP, MCIP
Leanne Taylor rrP, MCIP

Jan Thingsted rrp, MCIP
Kerry Thompson Rprp, MCIP
Margaret-Ann Thornton rrp, McIP
Erica Tiffany rep, MciP
Brittany Tuttle rprr, MmcCIP
Kelsey Tyerman

Sean Tynan RppP, MCIP

Eric Vance rpp, FCIP

Gloria Venczel rrr, MCIP
Rafael Villarreal rep, McIP
Patrick Ward rpp, MciP
Tania Wegwitz rrp, MCIP
Richard White rpr, FciP
Karen Williams rpr, MciP
Lynn Wilson rrp, MCIP
Karen Wong RrrpP, MCIP
Lauren Wright rrp, MCIP
Kasel Yamashita rpr, MciP
Andrew Yan Rrrp, MCIP
Amber Zirnhelt rrp, McIP
Marla Zucht rep, MciP

Jeff Zukiwsky Rrrp, MCIP
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' Masaaki Komori on Unsplash

WORLDVIEW
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CANALS OF BIKAN HISTORICAL QUARTERS, KURASHIKI CITY, JAPAN

The city of Kurashiki in the Okayama Prefecture

is one of the 350 islands that flank the Seto
Inland Sea in Japan. The city’s name “Kurashiki”
translates to “town of storehouses” and is best
known for its preserved canals that date back to
the Edo period (1603-1867). At that time, Kurashiki
was a key distribution center for one of Japan’s
most important commodities - rice. The canals
were built to allow boats and barges to effectively
navigate between the city’s storehouses (kura)
which housed large quantities of rice before being
shipped to Osaka and Edo. Because of the city's
importance in the rice trade, Kurashiki was put
under the direct control of the shogunate.

A central section of the city's former canal system
has been preserved in the Bikan Historical
Quarter (Bikan Chiku). With its unique townscape,
characterized by the white walls of its past
Japanese residences and the willow trees lining
the banks of the Kurashiki River, this area earned
recognition as an Important Preservation District
for Groups of Traditional Buildings. A hidden

gem for tourists and locals, the former traditional
storehouses have been converted into cafes, guest
houses, and various well-known and impressive
museums, including the Peace Memorial Museum
and the Ohara Museum of Art, which houses a
collection of international masterpieces.

Sources:

https://www.okayama-japan.jp/en/spot/886
https://en.wikipedia.org/wiki/Kurashiki
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THEPOWER
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Move your community forward by building connection and
engaging in meaningful dialogue.

Learn the practical tools and skills you need to convene diverse
groups and achieve positive change for your community.

SFU DIALOGUE AND CIVIC ENGAGEMENT CERTIFICATE
PART-TIME PROGRAM AND COURSES

Courses qualify as PIBC Continuous Professional Learning Units.

CANADA’S ENGAGED UNIVERSITY

sfu.ca/civic-engagement



https://www.sfu.ca/continuing-studies/programs-and-courses/area-of-study/community-building/dialogue-and-civic-engagement.html
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https://lidstone.info/

